Benefit AIE OE3 SPPEA SPPEA Management Unit | Confidential Division Managers Executive Management
(See MOU for addt’l pay | (See MOU for addt’l pay
incentives) incentives)
MOU Term 07/01/2022 - 06/30/2027 | 07/01/2022 - 06/30/2027 07/01/2022 - 06/30/2027 07/01/2022 - 06/30/2027 07/01/2022 - 06/30/2027 07/01/2022 - 06/30/2027 07/01/2022 - 06/30/2027
SCHEDULED SALARY | 07/01/2022 5% 07/01/2022 5% 07/01/2022 5% 07/01/2022 5% 07/01/2022 5% 07/01/2022 5% 07/01/2022 5%
INCREASES 07/01/2023 5% 07/01/2023 5% 07/01/2023 5% 07/01/2023 5% 07/01/2023 5% 07/01/2023 5% 07/01/2023 5%
07/01/2024 1.5% 07/01/2024 2% 07/01/2024 2% 07/01/2024 2% 07/01/2024 2% 07/01/2024 2% 07/01/2024 2%
(coLa) 07/01/2025 2% 01/01/2025 2% 01/01/2025 2% 01/01/2025 2% 01/01/2025 2% 01/01/2025 2% 01/01/2025 2%

07/01/2026 2%

07/01/2025 2%
07/01/2026 2%

07/01/2025 2%
07/01/2026 2%

07/01/2025 2%
07/01/2026 2%

07/01/2025 2%
07/01/2026 2%

07/01/2025 2%
07/01/2026 2%

07/01/2025 2%
07/01/2026 2%

MEDICAL BENEFIT
(Contract with
CalPERS Health)

ER pays 90% of CalPERS Employee
selected plan & level of coverage
up to 90% of the corresponding
Kaiser plan level

ER pays 90% of CalPERS Employee
selected plan & level of coverage
up to 90% of the corresponding
Kaiser plan level

ER pays 90% of CalPERS
Employee selected plan & level of
coverage up to 90% of the
corresponding Kaiser plan level

ER pays 90% of CalPERS Employee
selected plan & level of coverage
up to 90% of the corresponding
Kaiser plan level

ER pays 90% of CalPERS
Employee selected plan & level of
coverage up to 90% of the
corresponding Kaiser plan level

ER pays 90% of CalPERS Employee
selected plan & level of coverage
up to 90% of the corresponding
Kaiser plan level

ER pays 90% of CalPERS Employee
selected plan & level of coverage
up to 90% of the corresponding
Kaiser plan level

MEDICAL IN-LIEU
Employees with
alternate medical
insurance are eligible
to receive payment in-
lieu

Monthly
Single: $350.00

Dual/Family: $500.00

Monthly
Single: $350.00

Dual/Family: $500.00

Monthly
Single: $350.00

Dual/Family: $500.00

Monthly
Single: $350.00

Dual/Family: $500.00

Monthly
Single: $350.00

Dual/Family: $500.00

Monthly
Single: $350.00

Dual/Family: $500.00

Monthly
Single: $350.00

Dual/Family: $500.00

DENTAL BENEFIT

ER Paid — Full Premium
for Delta Dental —
includes 50/50 ortho -
S3K max for EE & each
eligible dependent
(Contract with Dublin
Insurance Services)

Effective 01/01/26

Single: $51.07

Dual: $94.90

Family: $156.22

(Incudes 50/50 orthodontia
plan for EE and dependent -
$3,000 maximum)

Effective 01/01/26

Single: $51.07

Dual: $94.90

Family: $156.22

(Incudes 50/50 orthodontia
plan for EE and dependent -
$3,000 maximum)

Effective 01/01/26

Single: $51.07

Dual: $94.90

Family: $156.22

(Incudes 50/50 orthodontia
plan for EE and dependent -
$3,000 maximum)

Effective 01/01/26

Single: $51.07

Dual: $94.90

Family: $156.22

(Incudes 50/50 orthodontia
plan for EE and dependent -
$3,000 maximum)

Effective 01/01/26

Single: $51.07

Dual: $94.90

Family: $156.22

(Incudes 50/50 orthodontia
plan for EE and dependent -
$3,000 maximum)

Effective 01/01/26

Single: $51.07

Dual: $94.90

Family: $156.22

(Incudes 50/50 orthodontia
plan for EE and dependent -
$3,000 maximum)

Effective 01/01/26

Single: $51.07

Dual: $94.90

Family: $156.22

(Incudes 50/50 orthodontia
plan for EE and dependent -
$3,000 maximum)

VISION BENEFIT

(VSP Contract with
Dublin Insurance
Services)

EE Optional Benefit

Effective 01/01/25
$16.58/mo. for employee and
eligible dependents

EE Optional Benefit

Effective 01/01/25
$16.58/mo. for employee and
eligible dependents

N/A

City contribute funds for FSA
account direct to SPPEA
07/01/22 - $225

01/01/23 - $450

01/01/24 - $450

01/01/25 - $450

01/01/26 - $450

01/01/27 - $225

N/A

City contribute funds for FSA
account direct to SPPEA
07/01/22 - $225

01/01/23 - $450

01/01/24 - $450

01/01/25 - $450

01/01/26 - $450

01/01/27 - $225

EE Optional Benefit

Effective 01/01/25
$16.58/mo. for employee and

eligible dependents

EE Optional Benefit

Effective 01/01/25
$16.58/mo. for employee and
eligible dependents

EE Optional Benefit

Effective 01/01/25
$16.58/mo. for employee and
eligible dependents

FLEXIBLE SPENDING
ACCOUNT (FSA)

(Contract with Basic)

7/1/22-12/31/22 $225
1/1/23 - $450
1/1/24 - $450
1/1/25 - $450
1/1/26 - $450
1/1/27-6/30/27 $225

7/1/22-12/31/22 $225
1/1/23 - $450
1/1/24 - $450
1/1/25 - $450
1/1/26 - $450
1/1/27-6/30/27 $225

N/A

N/A

7/1/22-12/31/22 $225
1/1/23 - $450

1/1/24 - $450

1/1/25 - $450

1/1/26 - $450

1/1/27 -6/30/27 $225

7/1/22-12/31/22 $225
1/1/23 - $450
1/1/24 - $450
1/1/25 - $450
1/1/26 - $450
1/1/27-6/30/27 $225

7/1/22-12/31/22 $225
1/1/23 - $450
1/1/24 - $450
1/1/25 - $450
1/1/26 - $450
1/1/27-6/30/27 $225
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LIFE INSURANCE &
AD&D (ER Paid)
PROVIDER: VOYA thru
MPA

$60,000 benefit

$60,000 benefit

$60,000 benefit

$60,000 benefit

$60,000 benefit

$60,000 benefit

$100,000 benefit

LONG TERM
DISABILITY
PROVIDER: VOYA
through MPA

SHORT TERM
DISABILITY
PROVIDER: VOYA
thru MPA

Two thirds (2/3) of monthly
salary after a ninety (90)-day
qualifying period.

Two-thirds (2/3) of monthly
salary up to 90 days (after
twenty-nine (29) days waiting
period)

Two thirds (2/3) of monthly
salary after a ninety (90)-day
qualifying period.

Two-thirds (2/3) of monthly
salary up to 90 days (after
twenty-nine (29) days waiting
period)

Non-Sworn: Two thirds (2/3)
of monthly salary after a
ninety (90)-day qualifying
period

Sworn: CLEA

Two-thirds (2/3) of monthly
salary up to 90 days (after
twenty-nine (29) days waiting
period)

Non-Sworn: Two thirds (2/3)
of monthly salary after a
ninety (90)-day qualifying
period

Sworn: CLEA

Two-thirds (2/3) of monthly
salary up to 90 days (after
twenty-nine (29) days waiting
period)

Two thirds (2/3) of monthly
salary after a ninety (90)-day
qualifying period.

Two-thirds (2/3) of monthly
salary up to 90 days (after
twenty-nine (29) days waiting
period)

Two thirds (2/3) of monthly
salary after a ninety (90)-day
qualifying period.

Two-thirds (2/3) of monthly
salary up to 90 days (after
twenty-nine (29) days waiting
period)

Two thirds (2/3) of monthly
salary for non-sworn members
after a ninety (90)-day
qualifying period.

Two-thirds (2/3) of monthly
salary up to 90 days (after
twenty-nine (29) days waiting
period)

VACATION LEAVE
(Maximum 2-yr
accrual balance cap)

0-3 yrs =75 hrs.

3-10 yrs = 112.50 hrs.
10-15 yrs = 150 hrs.

15 yrs +1day = 157.50 hrs.

0-3 yrs =75 hrs.

3-10 yrs = 112.50 hrs.
10-15 yrs = 150 hrs.

15 yrs +1day = 157.50 hrs.

0-3 years = 96 hrs.
3-10 years = 136 hours
10-15 years = 176 hrs.
15 yrs +1day = 184 hrs.

0-3 years = 96 hrs.
3-10 years = 136 hours
10-15 years = 176 hrs.
15 yrs +1day = 184 hrs.

0-3 yrs =75 hrs.

3-10 yrs = 112.50 hrs.
10-15 yrs = 150 hrs.

15 yrs +1day = 157.50 hrs.

0-3 yrs =75 hrs.

3-10 yrs = 112.50 hrs.
10-15 yrs = 150 hrs.

15 yrs +1day = 157.50 hrs.

0-3 yrs =75 hrs.
80 hrs. sworn
3-10yrs = 112.5 hrs.
120 hrs. sworn

(NO CAP for 16 yrs +1day = 165 hrs. 16 yrs +1day = 165 hrs. 16 yrs +1day = 192 hrs. 16 yrs +1day = 192 hrs. 16 yrs +1day = 165 hrs. 16 yrs +1day = 165 hrs. 10-15 yrs = 150 hrs.
Executive 17 yrs +1day = 172.50 hrs. 17 yrs +1day = 172.50 hrs. 17 yrs +1day = 200 hrs. 17 yrs +1day = 200 hrs. 17 yrs +1day = 172.50 hrs. 17 yrs +1day = 172.50 hrs. 160 hrs. sworn
Management) 18 yrs +1day = 180 hrs. 18 yrs +1day = 180 hrs. 18 yrs +1day = 208 hrs. 18 yrs +1day = 208 hrs. 18 yrs +1day = 180 hrs. 18 yrs +1day = 180 hrs. 15 yrs +1day = 157.50 hrs.
19 yrs +1day = 187.50 hrs. 19 yrs +1day = 187.50 hrs. 19 yrs +1day = 216 hrs. 19 yrs +1day = 216 hrs. 19 yrs +1day = 187.50 hrs. 19 yrs +1day = 187.50 hrs. 168 hrs. sworn
20 yrs +1day = 195 hrs. 20 yrs +1day = 195 hrs. 20 yrs +1day = 224 hrs. 20 yrs +1day = 224 hrs. 20 yrs +1day = 195 hrs. 20 yrs +1day = 195 hrs. 16 yrs +1day = 165 hrs.
21 yrs + 1day = 202.50 hrs. 21 yrs + 1day = 202.50 hrs. 21 yrs +1day = 232 hrs. 21 yrs +1day = 232 hrs. 21 yrs + 1day = 202.50 hrs. 21 yrs + 1day = 202.50 hrs. 176 hrs. sworn
22 yrs + 1day = 210 hrs. 22 yrs + 1day = 210 hrs. 22 yrs +1day = 240 hrs. 22 yrs +1day = 240 hrs. 22 yrs + 1day = 210 hrs. 22 yrs + 1day = 210 hrs. 17 yrs +1day = 172.50 hrs.
23 yrs + 1day = 217.50 hrs. 23 yrs + 1day = 217.50 hrs. 23 yrs +1day = 248 hrs. 23 yrs +1day = 248 hrs. 23 yrs + 1day = 217.50 hrs. 23 yrs + 1day = 217.50 hrs. 184 hrs. sworn
24 yrs +1day = 225 hrs. 24 yrs +1day = 225 hrs. 24 yrs +1day = 256 hrs. 24 yrs +1day = 256 hrs. 24 yrs +1day = 225 hrs. 24 yrs +1day = 225 hrs. 18 yrs +1day = 180 hrs.
192 hrs. sworn
19 yrs +1day = 187.5 hrs.
200 hrs. sworn
20 yrs +1day = 195 hrs.
208 hrs. sworn
21 yrs +1day = 202.50 hrs.
216 hrs. sworn
22 yrs +1day = 210 hrs.
224 hrs. sworn
23 yrs +1day = 217.50 hrs.
232 hrs. Sworn
24 yrs +1day = 225 hrs.
240 hrs. sworn
VACATION Hired before July 1, 2017: May | Hired before July 1, 2017: May N/A EE hired before July 1, 2017: EE hired before July 1, 2017: EE hired before July 1, 2017: EE hired before July 1, 2017:
BUYBACK cash out up to one (1) work cash out up to one (1) work May cash out up to one (1) May cash out up to one (1) May cash out up to one (1)

week provided EE has a
minimum of 150 hours
accumulated.

week provided EE has a
minimum of 150 hours
accumulated.

work week provided EE has a
minimum of 150 hours
accumulated.

work week provided EE has a
minimum of 150 hours
accumulated.

work week provided EE has a
minimum of 150 hours
accumulated.

May cash out up to one (1)
work week provided EE has a
minimum of 150 hours
accumulated.
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EE Hired after July 1, 2017:
With 10 years of service, may
cash out up to one (1) work
week provided EE has a
minimum of 150 hours
accumulated.

EE Hired after July 1, 2017:
With 10 years of service, may
cash out up to one (1) work
week provided EE has a
minimum of 150 hours
accumulated.

EE hired after July 1, 2017:
With 10 years of service, may
cash out up to one (1) work
week. Provided EE has a
minimum of 150 hours
accumulated.

EE hired after July 1, 2017:
With 10 years of service, may
cash out up to one (1) work
week provide EE has a
minimum of 150 hours
accumulated.

EE hired after July 1, 2017:
With 10 years of service, may
cash out up to one (1) work
week provided EE has a
minimum of 150 hours
accumulated.

EE hired after July 1, 2017:
With 10 years of service, may
cash out up to one (1) work
week provided EE has a
minimum of 150 hours
accumulated

RETIREMENT
BENEFITS

Benefit plan based
on CalPERS
membership status
at time of hire: NEW
member (PEPRA)

or CLASSIC member
(as defined by
CalPERS)

Classic Tier One:

2.5% @ 55; EE cost share
addt’l 2.3% toward ER portion
(Single Highest Year)

PEPRA Tier Two:

PEPRA: 2% @ 62; (Average of
3 highest consecutive years)

Employee Contribution
Classic — 8%
PEPRA —-7.75%

Classic: 2.5% @ 55; EE cost
share addt’l 2.3% toward ER
portion (Single Highest Year)
PEPRA: 2% @ 62 (Average of 3
highest consecutive years)

Employee Contribution
Classic — 8%
PEPRA —7.75%

Classic Tier One: (Single
Highest Year)

Safety: 3% @ 50 (EE cost share
addt’l 3.3% toward ER portion)
Non-Safety: 2.5% @ 55 (EE
cost share addt’l 2.3% toward
ER portion)

PEPRA Tier Two

Safety: 2.7% @ 57

Non-Safety: 2% @ 62

(Average of 3 highest
consecutive years)

Employee Contribution
Classic non-sworn — 8%

Classic Sworn — 9%

PEPRA non-sworn —7.75%
PEPRA Sworn —13.75%

Classic Tier One: (Single
Highest Year)

Safety: 3% @ 50 (EE cost share
addt’l 3.3% toward ER portion)
Non-Safety: 2.5% @ 55 (EE
cost share addt’l 2.3% toward
ER portion)

PEPRA Tier Two

Safety: 2.7% @ 57

Non-Safety: 2% @ 62

(Average of 3 highest
consecutive years)

Employee Contribution
Classic non-sworn — 8%

Classic Sworn — 9%

PEPRA non-sworn —7.75%
PEPRA Sworn —13.75%

Classic: 2.5% @ 55; EE cost
share addt’l 2.3% toward ER
portion (Single Highest Year)
PEPRA: 2% @ 62 (Average of 3
highest consecutive years)

Employee Contribution
Classic — 8%
PEPRA —-7.75%

Classic: 2.5% @ 55; EE cost
share addt’l 2.3% toward ER
portion (Single Highest Year)
PEPRA: 2% @ 62 (Average of 3
highest consecutive years)

Employee Contribution
Classic — 8%
PEPRA —-7.75%

Non-Safety:

Classic: 2.5% @ 55; EE cost
share addt’l 2.3% toward ER
portion (Single Highest Year)
PEPRA: 2% @ 62 (Average of 3
highest consecutive years)
Safety: Classic: 3% @ 50; EE
cost share addt’l 3.3% towards
ER portion (Single Highest
Year)

PEPRA: 2% @ 50 increasing to
2.7% @ 57 (Average of 3
highest consecutive years)
Employee Contribution
Classic non-sworn — 8%

Classic Sworn — 9%

PEPRA non-sworn —7.75%
PEPRA Sworn —13.75%

RETIREE HEALTH
BENEFITS

Hired prior to July 1, 2014:
>EE enrolled in 2-pty health
insurance, receives
supplemental RHSA $220
%k k

Combination of PEMHCA &
Monthly Supplemental
Allowance (MSA)

1-party — PEMHCA

2-party - $220

Family - $285

Additional MSA:

-15 yrs. - $135

-25 yrs. - $480

Hired prior to July 1, 2014:
>EE enrolled in 2-pty health
insurance, receives
supplemental RHSA $220

%k 3k

Combination of PEMHCA &
Monthly Supplemental
Allowance (MSA)

1-party — PEMHCA

2-party - $220

Family - $285

Additional MSA:

-15 yrs. - $135

-25 yrs. - $480

Hired prior to July 1, 2014:
>EE enrolled in 2-pty health
insurance, receives
supplemental RHSA $220
%k k

Combination of PEMHCA &
Monthly Supplemental
Allowance (MSA)

1-party — PEMHCA

2-party - $220

Family - $285

Additional MSA:

-10 yrs. MSA =1 party

-20 yrs. MSA = 2 party

Hired prior to July 1, 2014:
>EE enrolled in 2-pty health
insurance, receives
supplemental RHSA $220

%k 3k

Combination of PEMHCA &
Monthly Supplemental
Allowance (MSA)

1-party — PEMHCA

2-party - $220

Family - $285

Additional MSA

-10 yrs. MSA =1 party

-20 yrs. MSA = 2 party

Hired prior to July 1, 2014:
>EE enrolled in 2-pty health
insurance, receives
supplemental RHSA $220
%k k

Combination of PEMHCA &
Monthly Supplemental
Allowance (MSA)

1-party — PEMHCA

2-party - $220

Family - $285

Additional MSA:

-15 yrs. - $135

-25 yrs. - $480

Hired prior to July 1, 2014:
>EE enrolled in 2-pty health
insurance, receives
supplemental RHSA $220

%k 3k

Combination of PEMHCA &
Monthly Supplemental
Allowance (MSA)

1-party — PEMHCA

2-party - $220

Family - $285

Additional MSA:

-15 yrs. - $135

-25 yrs. - $480

Employee Eligible for Monthly
Supplemental Allowance

1) Served with City for at least
ten (10) consecutive years
immediately prior to
retirement

2) Enrolled in City’s medical &
dental for one (1) full year
prior to retirement.

> City shall pay MSA for life or
until:

> Retiree receives medical
from another source (e.g.,
other employment or spouse
> Retiree dies

RETIREE HEALTH
SAVINGS ACCOUNT
Eff. - 07/01/2022

Mandatory participation for
EE’s hired on or after July 1,
2014 — EE $50 per month and
ER - S50 per month

Mandatory participation for
EE’s hired on or after July 1,
2014 — EE $50 per month and
ER - S50 per month

Mandatory participation for
EE’s hired on or after July 1,
2014 — EE $50 per month and
ER - S50 per month

Mandatory participation for
EE’s hired on or after July 1,
2014 — EE $50 per month and
ER - S50 per month

Mandatory participation for
EE’s hired on or after July 1,
2014 — EE $50 per month and
ER - S50 per month

Mandatory participation for
EE’s hired on or after July 1,
2014 — EE $50 per month and
ER - S50 per month

N/A




Benefit AIE OE3 SPPEA SPPEA Management Unit | Confidential Division Managers Executive Management
(See MOU for addt’l pay | (See MOU for addt’l pay
incentives) incentives)
DEFERRED 457 plan available for EE 457 plan available for EE 457 plan available for EE 457 plan available for EE 457 plan available for EE 457 plan available for EE 457 plan available for EE
COMPENSATION contribution contribution contribution contribution contribution contribution contribution

(MissionSquare)

SOCIAL SECURITY N/A N/A N/A N/A N/A N/A N/A

MEDICARE EE & ER each pay 1.45% of EE & ER each pay 1.45% of EE & ER each pay 1.45% of EE & ER each pay 1.45% of EE & ER each pay 1.45% of EE & ER each pay 1.45% of EE & ER each pay 1.45% of
salary salary salary salary salary salary salary

SICK LEAVE 7.5 hrs. per calendar month of | 7.5 hrs. per calendar month of | 6.667 hrs. per calendar month | 6.667 hrs. per calendar month | 7.5 hrs. per calendar month of | 7.5 hrs. per calendar month of | Non-sworn: 7.5 hrs. per

ACCRUAL service (no max. limit) service (no max. limit) (no max. limit) (no max. limit) service (no max. limit) service (no max. limit) calendar month of service

Sworn: 8 hrs. per month (no
max. limit)

ADMINISTRATIVE
LEAVE

FLSA Exempt: 55 hrs. per FY
(unused admin. leave at the
end of the fiscal year is
forfeited)

N/A

N/A

Non-sworn: 80 hrs. per FY

Sworn: addt’l 24 hrs. per FY -
Professional Development
Leave

(unused admin. leave at the
end of the fiscal year is
forfeited)

FLSA Exempt: 55 hrs. per FY
(unused admin. leave at the
end of the fiscal year is
forfeited)

FLSA Exempt: 83.30 hrs. per
FY (unused admin. Leave at
the end of FY is forfeited)

Non-Sworn: 112.50 hrs. per FY
Sworn: 120 hrs. per FY
(unused admin. leave at the
end of the fiscal year is
forfeited)

14 observed holidays and

14 observed holidays and

14 observed holidays and

14 observed holidays and

14 observed holidays and

14 observed holidays and

14 observed holidays and

HOLIDAYS & *1 floating holiday *1 floating holiday *1 floating holiday *1 floating holiday *1 floating holiday *1 floating holiday *1 floating holiday
HOLIDAY PAY *shall be credited to *shall be credited to *shall be credited to *shall be credited to *shall be credited to *shall be credited to *shall be credited to
accumulated vacation time on | accumulated vacation time on | accumulated vacation time on | accumulated vacation time on | accumulated vacation time on | accumulated vacation time on | accumulated vacation time on
July 1% July 1% July 1% July 1% July 1% July 1% July 1%
HOLIDAY PAY: HOLIDAY PAY:
Dec — May paid by 06/05 Dec — May paid by 06/05
June — November paid by June - November paid by
12/05 12/05
CALL BACK PAY FLSA non-exempt EE — Minimum compensation of Minimum compensation of N/A FLSA non-exempt employees N/A N/A
minimum compensation of four (4) hours at overtime four (4) hours at overtime rate receive overtime pay or
two (2) hours overtime rate rate. compensation time off
EDUCATION Reimbursement up to $5,250 Reimbursement up to $5,250 Reimbursement up to $5,250 Reimbursement up to $5,250 Reimbursement up to $5,250 Reimbursement up to $5,250 Reimbursement up to $5,250
INCENTIVE per calendar year with a grade | per calendar year with a grade | per calendar year with a grade | per calendar year with a grade | per calendar year with a grade | per calendar year with a grade | per calendar year with a grade

of “B” or better.

of “B” or better.

of “B” or better.

of “B” or better.

of “B” or better.

of “B” or better.

of “B” or better.

SHIFT DIFFERENTIAL N/A N/A 4% - Swing Shift Sworn: 4% Operation Division N/A N/A N/A
6% - Graveyard Shift Differential Pay
5% - Relief Shift

MONTHLY Primary: $100 Primary: $100 Primary: $100 Primary: $100 Primary: $100 Primary: $100 N/A

BILINGUAL PAY

Secondary: $200
Expert: $300

Secondary: $200
Expert: $300

Secondary: $200
Expert: $300

Secondary: $200
Expert: $300

Secondary: $200
Expert: $300

Secondary: $200
Expert: $300







